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   JOB DESCRIPTION  

TITLE:   Sexual Assault Community Response Coordinator 

PROGRAM:  Community Based Response to Sexual Assault Project 

REPORTS TO:  Executive Director 

WORKS WITH: All members of SOWINS team including Outreach team, Transition 
House, PEACE and STV programs, Community Based Victim 
Services (CBVS), as well as community stakeholders throughout 
the South Okanagan and Similkameen region. 

JOB SUMMARY: The Sexual Assault Community Response Coordinator (SACRC) 
will be responsible for the strategic coordination of the agencies 
‘Community Based Response to Sexual Assault’ project. This 
individual will collaborate and partner with Community 
Stakeholders to identify barriers to services, gaps in existing 
services, prioritize issues and develop strategies to provide a 
cohesive community-based response to sexual violence, and to 
increase education and awareness of sexual violence. 

 
KEY DUTIES & RESPONSIBILITIES:  

 
1. Increase understanding and awareness within the South Okanagan and 

Similkameen communities of the barriers that exist to access support for victims 
of sexual assault. 

 
2. Establish and facilitate a community committee with key stakeholders 

throughout the region to identify current gaps, and purposefully bridge these 
gaps for victims to access support. 

 
3. Establish and implement strategies to increase support to victims of sexual 

assault, by reducing isolation, increasing awareness, and understanding of 
victim rights and options such as third-party reporting. 

 
4. Provide timely, comprehensive and coordinated services to support victims of 

sexual assault; and develop awareness initiative to educate individuals on how 
they can access these services. 
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5. Develop and maintain effective working relationships among key individuals 
who are involved with supporting victims of sexual assault. 

 
6. Identify best practices for community stakeholders to work collaboratively and 

effectively together to support victims of sexual violence. 
 

7. Provide community education and awareness of sexual violence and highlight 
improved response and services within communities. 

 
8. Develop a community response protocol living document that will outline 

initiatives and strategies that enhance the delivery of services and improved 
outcomes that align with the agency goals. 

 

KNOWLEDGE, SKILLS & ABILITIES: 

 
1. Specific knowledge and understanding of community resources in the South 

Okanagan and Similkameen region as well as options to support victims of 

sexual assault. 

 

2. Strong understanding of advocacy techniques for people who have been victims 

of sexual violence, domestic violence, including active listening skills, crisis 

intervention and case management. 

 

3. Knowledge and strong understanding of the impacts of sexual assault, 

sexualized violence, and gender-based violence. 

 

4. Knowledge of current mandates, procedures, services, and limitations of service 

providers with regards to victims of sexual assault. 

 

5. Ability to develop and maintain strong relationships with community partners. 

 

6. Ability to communicate clearly and effectively in both written and oral form; ability 

to facilitate group presentations and interact with diverse groups of individuals. 

 

7. Demonstrated ability to effectively outline project goals, setting project priorities, 

and communicating project deliverables. 
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REQUIRED EDUCATION, TRAINING AND EXPERIENCE: 

1. Diploma in Human / Social Service or a related field from a recognized post-

secondary institution. 

 

2. Three (3) years of combined experience working with individuals who have 

experienced violence or abuse, or other vulnerable populations; and working 

in an advocacy role liaising with community partners. 


